Temporary Teacher of Chemistry
Job Description

Duties and Responsibilities: 

LEADERSHIP  
· Responsible for providing dynamic and effective leadership within his/her classroom, and in liaison with the Head of Department within the school. 
· Responsible for setting high expectations and encouraging the development of the subjects within his/her classroom and beyond to ensure the highest quality of teaching and learning.  
· Be committed to continuous improvement and will engage in a process of Self Evaluation and target setting for improvement at individual, departmental and whole-school level. 
· Embrace professional development to facilitate innovation, incorporating current methodologies which engage pupils enthusiastically within a modern educational experience.
 
PLANNING, LEARNING, TEACHING and ASSESSMENT 
· Be responsible for teaching the subjects allocated according to the timetable.  
· Plan for, set and maintain a high standard of work in his/her classroom and ensure that the above schemes and courses are successfully delivered. 
· Utilise appropriate and up-to-date teaching and learning methods to meet the needs of the subject and of different pupils, in line with whole school priorities and initiatives.
· Promote the use of a range of engaging learning and teaching strategies, including active improvement strategies, regularly and consistently across all key stages. 
· Ensure that there is a focus on application of key skills at all key stages, and that regularly updated classroom displays promote and support learning. 
· Ensure students’ individual needs, including those with SEN, are met. 
· Promote the integration of the Student Voice into learning and teaching processes. 
· Regularly evaluate students’ work. 
· Participate in the setting, marking and standardization of all internal assessments, in line with the Departmental Policies, with an emphasis on marking for improvement. 
· Complete student reports in line with school procedures. 
· Oversee Quality Assurance within his/her classroom ensuring a robust approach to: Self Evaluation, Standardisation, Book Scoops, Data Analysis, Lesson Observations etc. 
· Engage in effective Data Analysis of Assessment, Results and Performance. Engage students with improvement intervention strategies as required. 
· Contribute to the evaluation and review of Schemes of Work, policies, and documentation. 
· Contribute to the culture of sharing resources with the Department and to the Sharing of Best Practice within school improvement. 
· Ensure that e-Learning is used effectively within his/her classroom teaching, keeping up to date with developments in this field in relation to delivering the curriculum in the subjects allocated according to the timetable. 
 
STAFF DEVELOPMENT - All new members of staff and student teachers are inducted and receive opportunities for continuous professional development. 
· Attend and participate in departmental meetings. 
· Participate in Performance Review and Staff Development (PRSD). 
· Participate in all in-service training, internal and external, as required by the Principal, and, where appropriate, disseminate such training and demonstrate best practice to colleagues. 
· Keep abreast of curriculum development and up to date with professional development. 
 



EXTRA-CURRICULAR ACTIVITIES
To contribute to the extra-curricular life of the school beyond the school day e.g.: -
· Involve students in relevant competitions and activities to promote their interest in the subjects allocated according to the timetable. 
· Participate in school trips which are of educational value to student learning. 
· Contribute to the school website to celebrate student success. 

ADDITIONAL SPECIFIC RESPONSIBILITIES 
· Carry out supervisory and cover duties as required. 
· Participate in appropriate meetings with colleagues, parents, etc. relating to the above duties within and outside normal teaching hours. 
· Comply with all whole-school policies.  
· To contribute to the extra-curricular life of the school beyond the school day.
· To contribute to the school’s pastoral system by being a Form Teacher and to undertake other duties as defined in the Teachers’ Terms and Conditions of Employment Order (1987).  

The post-holder may be required to carry out other duties as may reasonably be assigned by the Principal from time to time. 



 

Temporary Teacher of Chemistry Personnel Specification

	Qualifications and Experience

	Essential
	Desirable

	1. Be a qualified teacher and registered with the GTCNI 
2. Have an honours degree with a minimum of 2.2 honours degree classification in Chemistry or having Chemistry as part of the Degree.*
3. Have achieved the Post Graduate Certificate in Education. **
4. Experience of teaching GCSE Chemistry or GCSE Double Award Science
	1. Experience of teaching GCSE Chemistry or GCSE Double Award Science for at least one full academic year.
2. Have an honours degree with a minimum of 2.1 honours degree classification in Chemistry or having Chemistry as part of the Degree.
3. Experience of teaching A Level Chemistry or A Level Health and Life Science.
4. Have experience in involvement in Extra-curricular activities

	Applicants should demonstrate evidence of Effective Personal Skills and Qualities

	· Commitment to the aims and values of the Blessed Edmund Rice Charter. 
· Display energy and enthusiasm.
· High level written and oral communication skills.


*Candidates awarded a Master’s degree or higher will be entitled to be considered equivalent to those offering 2.1 or 1st class honours degrees irrespective of the candidate’s previous degree classification. 
**Candidates awarded a PGCE Secondary qualification with Science as the main subject component will be considered to have met this requirement.
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